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ABSTRACT
oa is one of the most economically
prosperous states of India. Many
migrants flow in to Goa from various
parts of India to seek employment.
Since rural areas people faced the
problem of lack better employment
opportunities in the villages, they
migrate to urban areas where they
expect to get productive employment.
Though male migrants outnumber
females the role played by women
migrants cannot be overlooked. Women
have migrated to Goa either with their
spouses, or independently and they
have taken up jobs on various levels of
hierarchy from unskilled, casual work
to highly paid and highly skilled jobs.
The study focuses primarily on low
skilled and unskilled jobs taken up by
the female migrant workers in different
sectors of economy in Goa. It tries to
identify the socio-economic status of
the migrant women labour-force. It is
seen that the female migrants have
migrated as associational migrants
along with their spouses. They take
up jobs as domestic helps, labourers
in construction industry and helpers in
factories and shops. They earn a low
income but nevertheless contribute
equally in household expenses and
savings. Their social status gets
enhanced as they are economically
independent which also results in an
enhanced autonomy in the family. They

G

are able to make household decisions.
They face a major challenge as they
have to keep a balance between their
household responsibilities and also
focus on their jobs. With the ongoing
Covid-19 pandemic situation and the
sudden lockdown announced in the
country, the status of their employment
has come to a standstill. Majority of
the migrant women have lost their jobs
and their income has stopped. After the
commencement of special trains many
migrated back to their native place.
KEYWORDS
Associational migration, employment,
income,
social
status,
economic
independence
INTRODUCTION
The rate of migration has increased
with the increase in the pace of
urbanisation and modernization. There
are many factors contributing to the
decision of the people to migrate which
include economic, social, cultural as
well as psychological factors. When
talking about economic factors, it
always functions from less developed
areas to more developed areas for the
purpose of employment. This helps the
migrants earn their livelihood and also
look after their families in the place they
originally come from (Mehta, 1990).
Internal
Migration
is
considered
as a universal phenomenon which
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accompanies economic development.
In rural areas of developing economies,
there is vicious circle of low agricultural
productivity, under employment, low
income and poverty. This vicious circle
leaves no opportunities especially
for landless rural workers and
compels them to seek employment
opportunities elsewhere. Hence they
are pushed to migrate to the places
of better opportunities.
(Oberai,
1987). Migrants tend to shift from
regions of lower economic avenues
to those of higher economic avenues.
(Bhattacharya, 2002). (Malhotra &
Devi, 2016)
The reason for migration in case of
males and females vary significantly.
Female migrants are assumed not to
have much social or economic impact
on their places of origin or destination.
The existing theories of migration
point to social, cultural and economic
factors in explaining migration flows,
where the focus has largely been
the male migrant. (Neetha, 2004).
Whereas work or employment was the
most important reason for migration
among males, marriage was the most
important reason cited by the female
migrants. (C.Das & Saha).
Despite its significance and growing
proportion, the issue of female
migration is not sufficiently explored
in migration studies. The neglect
of research on women’s migration
is attributed to a number of factors
including the emphasis placed on
existing economic theories of migration
where migration is seen as motivated
by economic opportunities i.e. male
migration for economic reasons and
female migration for social and familyrelated reasons rather than economic
considerations. Several researchers
have concluded that migration of
females is largely caused by marriage
or as dependent s (Bose, 1973; Premi,
1979; Nangia et al, 1990; Rele, 1969).
This kind of gender bias in the analysis
of migration patterns is often explained

in the context of India’s historical,
institutional and socio-cultural norms
that characterising women playing
economic and social roles as secondary
to those of men. Due to this malecentric preference, the dynamics
underlying female migration remains
unexplored. (Mahapatro, 2010)
CHOICE OF THE TOPIC / JUSTIFICATION
Goa is one of the most economically
prosperous states of India. Many
migrants flow in to Goa from various
parts of India to seek employment.
Many migrants come to Goa and work in
the various economic sectors. Though
male migrants outnumber females the
role played by women migrants cannot
be overlooked. Women have migrated
to Goa either with their spouses, or
independently and they have taken
up jobs on various levels of hierarchy
from unskilled, casual work to highly
paid and highly skilled jobs. The study
will focus primarily on the employment
among women migrant, their income
and contribution to family income
and expenditure. The study will also
focus on the autonomy gained by
the women migrant within the family
and her regard in the society as an
economically productive woman. As
woman is regarded as the care taker
of the whole family and the household,
her employment may have both
positive and negative impact on the
family members. The study will focus
on the impacts of employment of
migrant women on the families. Since
no research in particular is carried out
focussing primarily on migrant women
in Goa and their socio-economic
contribution, this study has been
carried out to provide a knowledge
base for the same.
OBJECTIVES
1.To analyse the reasons for their
migration.
2.To determine their contribution in
household expenditure and savings.
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3.To study their status in society and
autonomy in the family.
4.To analyse the problems faced by
them due to the current covid-19
pandemic.
DATABASE AND METHODOLOGY
The study was carried out based on
secondary data. Secondary data was
obtained through:
•
Governmental and
Non-governmental Publications
•
Research journals and articles.
•
Reference books and magazines.
•
Web based documents.
•
Newspapers
a)Books – Scholarly books written
by renowned authors were read to
understand the concept of migration
and its processes.
b)Projects: The academic research
work done by students on similar topics
of migration were reviewed.
c)Reports, Journals and Publications:
Various
governmental
and
nongovernmental
reports,
published
research papers and articles and
journals were reviewed to carry out
this study.
d)Web Documents: Many scholarly
research papers and articles are
available in pdf format on internet.
These research papers on similar
topics were reviewed for carrying out
this study.
e)Miscellaneous sources like records
kept in the newspapers, magazines etc
were reviewed which helped gather
relevant information for carrying out
this study.
REVIEW OF LITERATURE
The composition of female migrants in
the rural-urban migration seems to be
associated with the distance involved
in migration and the size of the city.
The evidence indicates that the larger
the city the less likely are women to
migrate (Premi,1980). Guglar and
Ferree (1983) observed that, sex
selectivity in city-ward migration

and labour force participation varies
according to the position of women
as well as by major cultural regions.
(Lingam)
Women are neglected due to their
secondary migrant status, which
basically emanates from the assumption
of a subsidiary income earning
position of women. The traditional
image of women as tied to home and
family is not true for the working
masses that form a majority of the
population. Women labour migration
is increasingly a means through which
asymmetrical, intersecting relations
pertaining to gender, caste and class
are structured and negotiated. This is
particularly important in the context
of major economic changes, which
have implications for the mobility and
structural positions of women. (Neetha,
2004)
Research attempts over the past two
decades have focused on incorporating
the
understanding
that
women
contribute significantly to the survival
of their households as associational
migrants or as main providers for their
families that are left behind by men.
(Lingam)
Based on the 1981 census data for India
on female economic migration, Shanti
(1993) observed that the proportion of
female migrants to male migrants is
higher for illiterates than for literates
and this ratio is higher among marginal
workers than among main workers.
The intensity of female labour
migration has generally been accepted
to increase over the past few decades
especially, with the changes in the
economic structure of most countries.
It is increasingly being recognised that
women are no longer passive movers
who followed the household head.
(Neetha, 2004)
Women from all socio-economic
backgrounds migrate, giving rise to
varied trends and patterns which also
continue to evolve and change over
time due to changing opportunities. It is
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evident from various case studies that
women’s migration is now taking place
increasingly for employment purposes
(Singh, 1984; Sharma, 1986; Shanti,
1991; Sundari, 2004; Premi, 2001).
Economic hardships in the form of
poverty and lack of employment
opportunities force them to migrate
for survival. Therefore, women may be
compelled to migrate owing to their poor
economic conditions (Araya, 2005).
On the other hand, the emergence of
gender segregated labour markets due
to globalisation creates demand for
females labourers in export processing
zones, garment industries (informal
labour market) which act as a pull
factor for females to migrate (Shanti,
2006). Here it can be stated that
women are no longer passive movers;
rather they are influenced by various
socio-economic factors in the context of
development and reforms occurring in
the country. Hence, there is a need for
a comprehensive analysis of different
dimensions
of
female
migration
and the factors responsible for this.
(Mahapatro, 2010)
DISCUSSION AND FINDINGS
REASONS FOR MIGRATION
The reasons for migration generally,
are
traced
to
various
socio,
economic, cultural and environmental
determinants. The most distinguishing
characteristics of female migration
which makes it different from male
migration
is
marriage.
Although
marriage continues to be the important
reason for the overwhelming presence
of females amongst the migrants, the
increase is also due to economic factors.
It is observed that employment among
males and marriage among females are
the main reasons for migration. (Da,
2014) (Noronha, 1998) (Astige, 2015)
●●
Economic factors
Economic factor is one of the most
important factors in the mobility of
workforce from one region to other
region or from one location to other

location. Since rural areas people faced
the problem of lack better employment
opportunities in the villages, they
migrate to urban areas where they
expect to get productive employment.
Those who have better education and
skill have the high probability to get
employment in the urban organized
sector, while those who do not
have basic education and skills get
opportunity in the expanded informal
sector, such as domestic helpers,
hotels and construction activities, etc.
Empirical studies show that most of the
migrants, except for forced migrants,
move to the urban areas in search of
better economic opportunities. The
push factors are factors that compel
a person, due to different reasons, to
leave that place and go to some other
place. The common push factors are
low productivity, unemployment and
underdevelopment, poor economic
conditions, lack of opportunities for
advancement, exhaustion of natural
resources and natural calamities
(Mitcheel, 1959).
●●
Socio-cultural factors
Improved communication facilities, such
as, transportation, impact of television,
good network communication, the
cinema, the urban oriented education
and resultant change in attitudes and
values also promote migration; the
sufficient conditions are the other
sociocultural factors which motivate
them to move (Rao,1986).
●●
Demographic factors
There
are
several
demographic
factors that determine the rural urban
migration. Age, sex, family size,
population growth, education, etc are
the determined factors in the ruralurban migration. The differences in the
population growth rates of the different
regions of a nation have been found to be
a determinant in the internal migration.
Fertility and the natural increase in
population are generally higher in rural
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areas which drift the population towards
the city. Other important demographic
factor in internal migration is marriage
because females are used to follow
their spouses.
●●
Environmental factor
Natural and climatic factors also
affect the migration of people. The
environmental and climatic factors such
as, temperature, rainfall, quality of soil,
availability of natural resources, natural
disaster like floods, droughts, cyclones,
storms, earth quakes, famine, etc, also
explain the rural to urban migration.
As water is essential for human life,
scarcity of water compels the farmers
to leave their places for long periods
to get alternative livelihood options.
The increase in number of frequent
droughts is also one of the key push
factors in the rural to urban migration.
(Viswanathan and Kumar, 2013).
DEMOGRAPHIC
PROFILE
AND
FAMILY STRUCTURE
●●
Age
Age is one of the most important
determinants of population study.
It categorizes the people into three
groups: childhood, adulthood and old
age. Each of these age groups have
different traits which they inhibit. Adults
are the productive age groups and
hence population growth is affected or
highly dependent on them. The migrant
women labour-force belongs to adult
age group within the age of 25 to 45.
This is the productive age group. They
are strong and therefore prove highly
efficient at work. As the study focuses
on low skilled and unskilled workers,
the type of work that these migrant
women are engaged in is manual and
requires good strength. The women of
the productive age group are fit to take
up such tedious jobs.
●●
Education
It has been pointed out by many
studies that a majority of female

migrants are from poorer sections of
the society (Hugo, 1993; shanti, 1991;
Araya et al, 2005). It is generally
known that people having low level of
education are from poorer sections.
For them mobility is not a choice but
a compulsion. The female migrants in
this study are associational migrants
and have been married at an early
age. They are not highly educated and
hence they are engaged in low skilled
and unskilled jobs.
●●
Family Structure and Size
In urban areas of India it is seen that
the culture of nuclear family is on the
rise. When people decide to migrate
to urban areas for the purpose of
employment, they migrate alone and
later take their spouses and children.
This has given rise to nuclear families
in urban areas. Due to higher cost of
living, these migrants move with their
spouse and children. Their other family
members live at the place of origin.
TYPE AND NATURE OF EMPLOYMENT

Nature and employment and occupation
can be correlated. The type of
occupation the migrant women workers
are involved in range from casual
workers / domestic helps, helpers and
construction site labourers. Occupation
and nature of work can be correlated.
Most of the female migrant workers
work as domestic helps followed by
construction site labourers and helpers.
The helpers are basically women who
work at factories as cleaners, sweepers
and packers and also in shops and
general stores. The reason for higher
percentage of women being employed
as housemaids or casual workers is
cultural in nature. These women are the
solely responsible for their households.
They take care of the entire household,
their spouses and children. They have
to manage both household chores and
also their jobs. A house maid has to
work only three to four hours a day at
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an average. This is an advantage for
the women as she can give time to her
family and manage all the household
affairs and work for only half a day.
INCOME, EXPENDITURE AND SAVINGS
Income can be correlated to the type
of occupation. The type of jobs the
migrant women are engaged in are low
skilled and unskilled jobs. Therefore,
they are paid relatively lower wages.
The casual workers or housemaids
are paid an average of Rs 1500 to Rs
2000 per month for cleaning activity
that includes, sweeping, dusting, and
washing utensils and clothes. If a
housemaid works in four houses of the
locality, she will earn a monthly income
Rs 6000. In this way the housemaid can
earn more wages if she works in more
houses or can earn a lower income if
she works in a few houses.
Migrant women whose spouses work
as drivers, electricians or those having
own shops spend less and save more
amount of their income. While the
spouses of the migrant women who
work as helpers, labourers and other
unskilled jobs earn less hence the
migrant women has to spend more and
save less amount from their income.
In cases of selected migration or single
mother, the migrant women cannot
save any amount from her earnings as
she is solely responsible for the entire
household.
PLACE OF ORIGIN
Migration is a shift of people from one
place to the other. In India, internal
migration takes place mostly due to
the purpose of better employment and
flow of people is seen mostly from rural
to urban areas. The influx of migrants
to Goa is seen from neighbouring
states of Karnataka and Maharashtra.
Recently Goa has witnessed migration
from states of Bihar and Uttar Pradesh
and Madhya Pradesh.

NATURE OF ACCOMODATION
The migrant women workers often
live with their families in rented
accommodations. Many Goans build
chawls and apartments on their lands
to rent out to migrants who migrate
to Goa in search of jobs. The migrants
with high skilled jobs reside in flats
and apartments as they can afford
to pay high rent. While the migrants
taking up low skilled and unskilled
jobs look for rooms in chawls as the
rent charged is relatively lower and
affordable. These rooms may or may
not have attached toilet and water
connection and one common toilet and
water cconnection may be available.
The rent they choose to pay based on
the kind of accommodation to opt for is
based on preferences and affordability
of the migrants.
STATUS IN SOCIETY AND RELATION
WITH LOCALS AND EMPLOYERS
The society views working individual in
a different light than the non working
one. In India though the traditional
view regarding women is that they are
expected to stay at home, take care of
the household and the family and to be
soft spoken and traditionally dressed,
the notion is changing gradually. The
women in different parts of India are
changing as education is become
available and the traditional mindset is
changing as well. Today in India, jobs
are made available for women both
skilled and unskilled, and that has led
to many women taking up jobs. This
has enabled them to be economically
independent and contribute in the
household expenses. It has also helped
in their empowerment. The society
views working women as independent
and empowered.
The migrants often come in contact
with other migrants either from same
state or different and thus form a small
cultural group of their own distinct
from the locals. The locals view them
as mere labours and do not establish
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any relations with them.
The migrants women workers maintain
a healthy employer-employee relation
with their respective employers. Their
work is appreciated and they are
paid regularly and are treated well.
The employers view them as mere
labourers and do not establish any
friendly relation with them.
Autonomy in family
The condition of women once their
role changes from mere housewife
to working women is empowering.
When women became economically
independent their status in their
family got enhanced which led their
empowerment in the household. The
migrant women workers migrated
along with their spouses to support
them as their wives, take care of
the household chores and raise the
children. This status of a housewife
limited their power in the financial
as well as cultural aspects within the
family. But the economic independency
and contribution in the family expenses
has had a positive impact on their
status and position within their family.
When they got involved in economic
activity, the household chores were
to some certain extent shared with
other family members. It is found
that women and men shared equally
in earning a living and the men do
participate in housework. Women had
some control over spending and a
fair share of food and undertook the
ultimate responsibilities of household
maintenance. Women workers also
participated in the decision making
of the family which earlier was only
restricted to the males of the family.
PROBLEMS FACED DUE TO THE
COVID-19 PANDEMIC
For many women migrant workers,
the onset of the pandemic has led to
dismissal from jobs, with their health
and safety ignored and even violated.
For migrant domestic workers, losing
their jobs also means losing their place

to live. The onset of travel restrictions
has increased financial challenges and
uncertainty, with many stranded far
from home.
Women migrant workers face a higher
risk of losing their livelihoods, having
their labour and human rights violated
and contracting corona virus. They are
likely to work in the informal economy,
especially domestic service and the
care sector, with insecure contracts and
no paid leave or ability to work from
home. They are also more likely to be
engaged in short-term, part-time work.
Their jobs are generally excluded from
contributory social insurance schemes
which means they have limited or no
social safety nets to compensate for
lost income and limited or no access to
health care and maternity protection.
(UN Women, 2020)
With large numbers of women
migrant workers losing their jobs
due to the global recession caused
by the COVID-19 pandemic, the
impact on the individuals and local
economies dependent on this income
is devastating.
(UN Women, 2020) and (Joy, 2020)
identified the various problems faced
by the migrant women workers in:
•
Many domestic workers are
just abandoned by their employers in
the hour of crisis, asking them not to
come to their houses for work, denied
full payment for March and not even
bothering to pay them in April.
•
One of the biggest fears is that
the pressure they will face from their
landlords to pay the pending rents
once the lockdown is lifted.
•
Women
migrant
domestic
workers face a significant risk of abuse,
leaving them trapped and unable
to reach their homes as a result of
increased travel restrictions.
•
Migrant women working in
households caring for children, the
sick, and the elderly face an increased
risk of contracting the virus as they
are likely to be in direct contact with
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persons who may have COVID-19.
•
Migrant women, particularly
those working in the informal economy,
have limited or no access to social
protection, health care and maternity
protection, because they are generally
excluded from contributory social
insurance schemes.
Conclusion
Goa has witnessed influx of migrants
from different parts of the country
for seeking employment. The female
migrants usually migrate in the
form of associational migrants with
their spouses. In due course of time
they get habituated with the local
environment and learn about the
scope of employment. They take up
jobs which do not require high level
of education and high level of skills
as they are not well educated. They
take up employment to support their
spouses financially.
They help in expenditure of the family
and also contribute in savings. This
helps them empower themselves as
a result of which their autonomy in
the family gets enhanced. Due to
the current covid-19 pandemic many
migrant women workers have lost their
jobs along with their spouses. Some of
them are still employed but are exposed
to the risk of contracting the virus.
Many migrants were eagerly waiting
to go back home and they returned
to their native places soon after the
Government of Goa recommenced the
interstate trains.
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